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OBJECTIVE

• To give an overview about rubric in student assessment

• To explain the technique on developing rubric for student 

assessment.
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Hello 
Everyone!

I am Shahreza Md. Sheriff

Lecturer (Fish Genetics)

Faculty of Fisheries and Food Science, UMT. 

You can contact me at 

• h/p / whatsapp / telegram : 019-2867794

• Email : shahreza@umt.edu.my
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What will we do during the workshop 

Based on MOHE book on Alternative 

Assessment as reference.

Active participation from the participants

hands-on group and individual activities
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Reference :

E-book Alternative Assessment
https://tinyurl.com/yh9w4ryy

Holistic Learning
https://tinyurl.com/3f4vfnjw

https://tinyurl.com/yh9w4ryy
https://tinyurl.com/3f4vfnjw
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1
Introduction to Rubrics
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What can it provide?
• Guide to :

i. How learners can be assessed

ii. “What leaners need to do” that will be
assessed

What performance can it 
measure?
• Process of doing something :

Ex. Making presentation, playing musical
instrument, teamwork, leadership)

• Product :
Ex. concept map, poster, lab report, product
from certain method

What is it?
• A tool to assess students’ performance

• Comprise of specific criteria, level of
performance for each criteria, weightage
and score.

• Each level describe degree of proficiency
and are given a value

What can it assess?
Student work :

• Written

• Oral

• Visual

• Skill

What is a Rubric?
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Benefits of using Rubrics
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Types of Rubric

Analytical Rubric
• A rubric which consist of descriptors

that are placed together to reflect the
overall performance.

• Each criteria evaluated separately

• The level of proficiency can be in a
descending or ascending order

Holistic Rubric
• A rubric which consist of individual

criterion wih corresponding
descriptors of performance

• Each criterias evaluated are
combined and evaluated
simultaneously
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Anatomy of an Analytic RubricCriteria
& 

weightage
Level of performance 

(Generally 4 to 5 level)

Criterion 1

Criterion 2

Criterion 3

Criterion 4

Descriptors

Criteria of 
desired 

performance Desired performance 
descriptors



© Dr. Shahreza, FPSM, UMT

Anatomy of a Holistic Rubric

Score &
Value Descriptor

Score 1

Score 2

Score 3

Score 4

Descriptors
Desired performance 

descriptors
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Example of a Holistic Rubric
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2
Developing Rubrics for Assessment
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Constructive Alignment
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Assessment 
Method

Teaching 
Method

Intended
Learning Outcomes

Constructive alignment is one of 
the key element in OBE

The intended knowledge and skillset 

that is expected to be attained by 

learner at the end of the course   

The teaching and learning method 

that is implemented to enable 

learner to attain the intended 

learning outcome.

• The method used that enable 

lecturer to determine how far the 

leaner has attain the intended 

learning outcome. 

• It is an on-going process
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Constructive Alignment in a course
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Determine 
Assessment Method

(based on the taxonomic level)

Determine 
Teaching Method

(based on the taxonomic level)

Set/select Program Outcome

Develop Course Learning Outcome

Knowledge & Understanding Practical Skill Generic Skill

Decide on taxonomic level

• Learning outcome is develop based on the 
intended skillset that the student should be 
able to do. 

• A course can cover only 1 or 2 or 3 categories 
of skill set 

P1 – P7

C1 – C6

A1 – A5

Category

Select Generic 
Skill Element

A1 – Receiving
A2 – Responding
A3 – Valuing 
A4 – Organizing
A5 – Internalizing values

P1 – Perception
P2 – Set
P3 – Guided Response 
P4 – Mechanism
P5 – Complex of Overt  

Response
P6 – Adaptation
P7 - Origination

• Cognitive skill
• Communication skill
• Interpersonal skill
• Ethics & Professionalism
• Personal skill 
• Entrepreneurial skill
• Leadership, autonomy & 

Responsibility
• Digital skill
• Numeracy skill

1

2

3

4 4

C1 – Remembering
C2 – Understanding
C3 – Applying
C4 - Analysis
C5 – Synthesis
C6 – Evaluation
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1

2

3

4

5
Define purpose of your 
learning task

• What are the learning outcome of the task.
(Learning Domain & level) 
• Will I use the rubric to assign the leaner’s grade?
• Will I use the rubric to provide informative 

feedback to the learners?
• How will learners demonstrate the achievement 

of the learning outcome

Choose a Rubric type

Analytical Rubric
• Do I want to provide detailed feedback for the 

learning task 
Holistic Rubric
• Do I want to assess the learning task as a whole 

and make general judgement?
• Do I want to assess the learner’s overall 

performance of the learning task?

Define the criteria

• What do I want the learners to learn from the 
learning task?

• In what way the learners demonstrate what they 
have achieved in terms of the learning domain?

• What are the attributes of the final product.

Design the rating scale

• Decide the level of mastery with the 
corresponding score

• The arrangement of the scores can be either 
ascending or descending

Write 
performance 
descriptors for 
scale level

• Observable, 
measureable & 
specific

• Consistency in 
variation in degree of 
performance for 
descriptors

Steps in Developing Rubrics
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